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Fior qE/NIRMAN BEHAWAN

g
Sri Vijaya Purem, Dated June 2026

ENDORSEMENT

A copy of letter No. 70-74 /2026-PW {CPC) dated 21.05.2026 received from the
Deputy Secretary (Perl.), Secretariat in connection with submission of requisite dala
perlaining to personnel in position, employees profile, MACP and details of
Consultant & Contractual ete, from all Ministries/ Departments/UTs through a data
collection portal to the Eight Clentral Pay Commission (8CPC) is forwarded to the
following official for information and necessary action,

All divisions under APWD may be directed to fill the details in the prescribed
format given by the Administration which is enclosed herewith and upload the same
in Google Shect. The link for uploading the data will be provided shortly by

Administration as mentioned above.

To
1. All Superintending Engineer under APWI.
2. Executive Engineer under APWD.
/ Execulive Engineer (E&M) Pig, CE's Office for uploading the endorsement in
Departmental website.

4. The in-charge ES.I/ES-11/ES-1I /Cash section of CE's Office for information with
the direction to prepare the requisite data in the prescribed format.

{Copy Enclosed)

Enginedr Officer

To Chiefl Engineer
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Porl Blair, dated the 215° May, 2026.

CIRCULAR

All Head of Departments,
Aden Administration,

Submission of reguisite data to the Eight Coentral Pay

Commigsions (BCPC) through Data Cellection portal - reg.

Sir/Madan,

The Commission 1s in the process of ecellecting data pertaining to

personnel in position, emplovees profile, MACP and details of
Consultant & Contractual ete: from all Ministries/ Departments/ Uls
through a data collection porta'].

Ail HoDs are reguested to prepare the data pertaining to your

department in the prescribed format enclosed herewith.

A link/Google sheet will be shared shortly to all concerned along

with necessary nstructions for uploading the data. No physical copies
are reguired to be submitied fo this Administration.

This 1% issues with approval of Nodal Officer(CECY

Secretary(Finance).

Yours faithiully,

CHsgirtally sigrae Dy
e
Crates 24 -05-2036
12:EARE

{M.V; Hameshan)

Deputy Secretary (Perl.)
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Total Technical
Resignations in

bata of Sanctioned |Numberin  |Vacancy |Sanctiene Number in|Vacancy  |Superannuation (On Valuntary Compulsory Total Total Resignation
personnel  |Strangth as |Position s Position  |d Strength | Positien pasition  |achieving age of Retirment (before Retirement/ Regignation within first five years
at different jon o as on a5 on as on ason retirement) in last 3 |attaining age of Terminations in |in fast 3 of joining in sorvice  |last 3 calendar
levels olnizoig [01.01.2018 (01.01.201 01.01.202 |01.01.202 |01.01.202 |caendar years ie, [|retirement) inlast last 3 calendar |calendar in lzst 3 calendar years ie, 2023,
(1] e 8131 6 {4 815 B (6! 2023, 2024 & 2025 |3 calendar years 1y=ars {8, 2023, lysarsie., [yearsie. 72023, 2024|2024 & 2045 {12}
(7 i, 7073, 2024 & 12024 & 72025 2023, 2024 (& 2025) (11)
; 2075 {8) () & 2025) (10)

Level 2
Lavel 3
Level 4 |
Level 5

Level 5&

Level 1 |
|
[

Level B |
Level 7 |
Level &
Level 8
Level 10 |
Leyel 104
Level 10B
Lewvel 11
Lewel 12
Level 128 . | |
Level 128

Level 13 +
Level 134
Leyel 138
Leval 14
Level 15 q
Level 16 L
Lavel 17
Leye]l 18 [ )
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pge profitesat |Number of |Number of Murmberof |Numberof |Mumber of |Number of Numberof |Number of |Numberof |Number of |Number of Mummiber of |Mumber of |Number of
diterent levels |employess [employees |eamployees employees |employees amployeas |mals female male female male famale male female

less than  |between  |betwsen 30 |between 40 hetween (more than |employeas amployses |employees |(employzes emolayzes |amployees employees |employeas
20years of |20 and 30 land 40 and 50 50and 60 |€0 yearsof |less than 20 |lessthan 70 | between 20 |between 20l between 30 [batween 30 between {between 40
ageasan (|yesrsaf years of age |years of 2ge |years of ageason  |years of aae |years of ageland 30 years and 20 and 4G and 4G a0 and 50 [and 50
01.03,2028 las on ason ageason |0L.OLZOLE [ason ason of age as on |years of agelyears of azelyaars of age |yearsof  |years of ag=
2 03012018 |01.01.2018 01.01.2018 o lg1.01.2026 |01.01.2026 |0D1.01.2026 |ason as.00n 35010 ageason |asan

] 01.012026 |01.01.2028 |D1,01.2026 |01.01.2026 01.01.2026

Leyel 1 i
Level 2
Layvel 3 |
Level 4
Level 5
Level 5A
Leval 6 ol
Leval 7 ]
Level &
Level 9
Level 10
. |Lavel 104
Leve| 10B
Level 11
Leyvel 12
Level 124
Level 128
Lavel 13
Level 134
Level 138
Level 14
evel 15
Level 16
Level 17
Level 18
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Number of

male
employess

between 30

and 60
years of ag
a5 an

01.0%.2026

Number of
female
employeas
betwsen 50
and 60 years
=lof age as on
01.01.2026

MNombear of
male
employees
mare than
60 years of
gge ason
01.01.2028

Number of
female
amployees
more than
&0 years of
ageas on
31.071.30285
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Data on Pramotions through MACP in last
three Calendar years

Mumber of financial
upgradation through 1st
MACP inlast 3 years
{2023, 2024, 2025)

Mumber of financial

MACP inlast 3 years
{2023, 2024, 2025)

upgradation through 2nd

Number of financial
upgradation through 3rd
MACP in last 3 years
(2023, 2024, 2025}

Total Number of

MACP promations in

last 3 years (2023,
2024, 2025)

Leval 1ta Leve!

Level 2 to Leval 3

Level 3 to Leval d

Level & to Lavel 5/58

Level 5/5A to Level &

Level 6t Leval 7

Leyval 710 Level 8

Leyz| 8 to Level 8

Leval 8 to Level 1071044108

_I_E*.fel TO/A0AL OB Ly Layal 11

Level 11 to Level 12104128

Lavel 12/12.8/128 o Level 13/134/138

Level 13/1314/238 1o Leve| 14

Level 14 1o Lavel 15
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[Data on Number of individual Consultants/ retired

consultants/ professionals (other than Contractual/
Cutsourced Manpower)

Count (Mo of Man
months of
Manpowear

deplayment] far FY

2023723

Count (Mo of Man
months of
Manpower -
deployment) for
FY 2023-24

Count (Mo of Man months |
of Manpower deploymant)
for Py 2024-25

4, 1255 than Rs. 50,000 per month

[

b. Batyween Rs. 50,000 and Rs. 1,00,300 par manth

¢, Between Rs, 1,00,000 and Rs. 1,50,000 per month

d. Gstwsan 25, 1,50,000 and Rs. 2,00,000 per month

2, Mara than Rs, 2,00,000 per month

TOTAL (3, b, ¢, d and 2 above]
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Data on niember of
contractual/ outsourced
tianpower (Other than
consultants/ retired
consuttants/ prafessionais)
{Including MTS,
Housekeeping Stafi, DEQ'S,
Drivers, Secusity Guards,
Gardners, i)

Count (Mo of Man

23

Count {No of

manths of Manpawer |Man manihs of
deplayment) FY 2022-|Manpower

deployment) FY
2023-24

Count (Mo of Man
months of Manpower
deployment) Y 2024-
A

a. Skilled

b, Sarni-skilad

. Unskiliad

TOTAL {a, b and c above]
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